OFFICE OF THE UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-4000

DEC 21 2012

PERSONNEL AND
READINESS

The Honorable Carl Levin

Chairman, Committee on Armed Services
United States Senate

Washington, DC 20510

Dear Mr. Chairman:

Section 532 of Public Law 109-364, the John Warner National Defense Authorization
Act for Fiscal Year 2007, requires an annual report during each Academic Program Year on the
effectiveness of the policies, training, and procedures of each Military Service Academy with
respect to sexual harassment and violence involving Academy personnel.

The enclosed “Academic Program Year 2011-2012 Report on Sexual Harassment and
Violence at the Military Service Academies™ provides an assessment of the Academies in the
areas of prevention and response to sexual harassment and assault, as well as data and analysis
on reported cases of sexual harassment and assault involving Academy personnel occurring
between June 1, 2011 and May 31, 2012. Also, enclosed with this year’s report are the Defense
Manpower Data Center’s “2012 Service Academy Gender Relations Survey” and each
Academy’s sexual harassment and violence self-assessment report.

The report shows that while all three Academies are in compliance with Department
policies, sexual assault and harassment remain a problem. Further reductions in sexual
harassment and violence will require continued persistence and innovative measures to foster
cultural change at each institution. To this end, Secretary Panetta has directed the Secretaries of
the Military Departments to enhance their respective Academy programs by identifying new
ways to advance a climate of dignity and respect and by more completely integrating sexual
assault and harassment prevention into the full spectrum of Academy life and learning. Reports
from the Military Departments on their plans and progress are due back to Secretary Panetta by
29 March 2013.

The Department is committed to its goal of improving military readiness by fostering a culture
free of sexual harassment and violence. I am sending a similar letter, with the Department’s report, to
the Chairman and Ranking Member of the House Committee on Armed Services.

'Wright
cting Principal Deputy
Enclosure:
As stated
cc:
The Honorable John McCain

Ranking Member



OFFICE OF THE UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, D.C. 20301-4000

DEC 21 1

PERSONNEL AND
READINESS

The Honorable Howard P. “Buck” McKeon
Chairman, Committee on Armed Services
U.S. House of Representatives

Washington, DC 20515

Dear Mr. Chairman:

Section 532 of Public Law 109-364, the John Warner National Defense Authorization
Act for Fiscal Year 2007, requires an annual report during each Academic Program Year on the
effectiveness of the policies, training, and procedures of each Military Service Academy with
respect to sexual harassment and violence involving Academy personnel.

The enclosed “Academic Program Year 2011-2012 Report on Sexual Harassment and
Violence at the Military Service Academies” provides an assessment of the Academies in the
areas of prevention and response to sexual harassment and assault, as well as data and analysis
on reported cases of sexual harassment and assault involving Academy personnel occurring
between June 1, 2011 and May 31, 2012. Also, enclosed with this year’s report are the Defense
Manpower Data Center’s “2012 Service Academy Gender Relations Survey” and each
Academy’s sexual harassment and violence self-assessment report.

The report shows that while all three Academies are in compliance with Department
policies, sexual assault and harassment remain a problem. Further reductions in sexual
harassment and violence will require continued persistence and innovative measures to foster
cultural change at each institution. To this end, Secretary Panetta has directed the Secretaries of
the Military Departments to enhance their respective Academy programs by identifying new
ways to advance a climate of dignity and respect and by more completely integrating sexual
assault and harassment prevention into the full spectrum of Academy life and learning. Reports
from the Military Departments on their plans and progress are due back to Secretary Panetta by
29 March 2013.

The Department is committed to its goal of improving military readiness by fostering a culture
free of sexual harassment and violence. I am sending a similar letter, with the Department’s report, to
the Chairman and Ranking Member of the Senate Committee on Armed Services.

Enclosure:
As stated

oo
The Honorable Adam Smith
Ranking Member



